No company faces the risk of fire, theft, or customer injury without the protection of insurance. But, it is more likely that a company will face an employee lawsuit than the devastating effects of a fire. Almost 75 percent of all litigation against companies and corporations today involve employment disputes, and the typical expense of a lawsuit exceeds $250,000 in judgments, costs, and attorneys' fees.
Why Buy EPLI Coverage?
What does Employment Practices Liability Insurance protect?
Employment Practices Liability Insurance (EPLI) covers charges made by employees against an employer for the following: 

· Suits by customers for discrimination and harassment by employees 

· Duty to Defend Pay on behalf of Policy 

· Broad definition of harassment, discrimination and inappropriate employment conduct including failure to hire and personal injury allegations such as libel or slander. 

· Includes Third Party. 

· Includes Punitive Damages. 

· Automatic one year ERP. 

· Definition of employee includes part time, seasonal, temporary and independent contractors (where employed on a dedicated basis). 

· Full Prior Acts or Retro Date Inception coverage available. 

In addition to great insurance, EPRMA provides a training program for managers, and free hotline access to an employment law firm.

Superior claims handling and management, including a claims management team averaging more than 20 years claims handling and management experience. 

WHY GO ANYWHERE ELSE?

Coverage is subject to Exclusions described in the policy. For complete Terms and Conditions, refer to the policy itself.
Examples of Employment Practice Liability Claims:

Principal out of control. A Family Owned Restaurant is being sued by three female, former employees who allege they were sexually harassed by the principal of the company. Ten acts of harassment were cited in the lawsuit by the three women, including improper fondling, being the target of lewd comments and being offered money to spend the night with the principal. A settlement is currently being negotiated. 

Did her pregnancy get in the way? A Tavern Owner was sued by a former employee for gender discrimination. The employee alleged she was fired from a management position because she became pregnant. 

The owner maintains they never had a management position per se, but did provide the plaintiff with opportunities to run the tavern during the week she was paid a bonus. The owner further maintains they did not give her additional hours because of her excessive absences. Suit is pending. 

Sexual harassment and retaliatory discharge. A restaurant owner is being sued by a former employee for sexual harassment and retaliatory discharge. In the suit, the plaintiff alleges that she was terminated by her employer because of an earlier charge she brought against a supervisor for sexual harassment 


Some striking facts regarding employment claims, and the reason training is critical. 

Six out of ten employers have faced employee lawsuits within the last five years... 

The courts are not sympathetic--employees win 73% of all employment-related claims. 
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Why Training?

The Human Capital Index (HCI)

Finding: 
Superior HR practices are a leading indicator of financial performance 
Implication: 
HR practices implemented now will help companies recover quickly from economic downturn 
Finding: 
Companies with best HR practices provide 3 times the shareholder return as companies with weak HR practices 
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